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VRS Board Members in Fiscal Year 2026

SusanT. Gooden, Ph.D., Chair A. Scott Andrews, Vice Chair
VCU Narthern Contours & Harvest Equity Investments

John M. Bennett Lawrence A. Bernert lll J. Clifford Foster IV Jessical.Hood
VCU (Retired) Clearstead Advisory Solutions Raymond James & Associates Wise County and City of Norton
Commonwealth’s Attorney’s Office

The Hon. Matthew James William H. Leighty Lindsey K. Pantele

Virginia MJames Consulting LLC DecideSmart LLC Henrico County
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Continued Progress in Service Delivery

VRS supports members, retirees and employers
across Virginia

Member
Services

Online Access
and Retirement
Planning Tools

Data Security

Enhancements Fund

Growth

Educational
Outreach
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Diversification Helps Manage Risk

= |n 2020, the VRS Trust Fund stood
at $86.1 billion.

all

= Today, the fund has a market value
of nearly $130 billion.



CEM Benchmarking: VRS Investments

5-year net value added versus excess cost

(Your S5-year: net value added 118 bps, cost savings 4 bps)

S00bp
400bp = VRS’ five-year net total return: 8.3%
300bp U.S. public median: 7.5%
2006 y VRS peer median: 7.6%
% 100bp e % X %Oc o = VRS’five-year net value added: 1.2%
% Obp o P 2 U.S. public mgdian: 0.8%
Z -100bp © o VRS peer median: 1.1%
=
2000 = VRS’investment cost: 73.4 bps
-300bp O U.S. Public Benchmark cost: 76.4 bps
-400bp O Peer
500bp CVRS

-45bp -30bp -15bp Obp 15bp 30bp 45bp
Excess Cost

©® 2025 CEM Benchmarking Inc.
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Defined Contribution Plans
as of March 31, 2026

VRS is seeing growth in member savings
through its defined contribution plans:

$12 billion Approximately

intotal assets, +20% 750,000 +13%
a nearly 20% accounts with

increase over 400,000

over last year unique

participants,
up 13% this year
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Hybrid Retirement Plan

= VRS partners with Voya Financial to encourage
increased retirement savings.

» New campaigns target key moments to prompt
highervoluntary contributions.

®» SmartStep enables automatic, scheduled
contribution increases set by members.

» Members can access calculators, guides, videos
and other online tools.

= VRS s collaborating with DHRM to add Hybrid

Learning Channel content to the new-hire webpage.
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New Hybrid Plan Outreach Campaigns

Targeted Communication to Members
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Opportunities to Enhance
Hybrid Retirement Plan Outcomes™*

= Auto-enrolling new hybrid plan members
J/ in the voluntary portion of the plan, with the
~ ability to opt out
‘//‘7', . ® |ncreasing auto-escalation frequency

®  Adjusting the required member contribution
to the DB portion of the plan so that a higher

(5 0 o portion goes to the DC component

* Plan design changes require legislative action.
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Summary

= Fully funding contributions allows VRS to pay down
unfunded liabilities and improve plan health.

® A strategic and diversified approach to investing has
elevated fund market value to nearly $130 billion.

= Continued partnership with the legislature and
governor allows VRS to deliver on promises made to
public employees.
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Investments
Overview

Andrew H. Junkin
VRS Chief Investment Officer




Investments Agenda

= | ong-Term Asset Allocation
= Performance Update

= Staff Value Add
* Internal Management

* Cost-Effective
Implementation

= Markets & Economy

Virginia
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Asset Liability Study - Risk Reduction

After a comprehensive Asset Liability Management study conducted in 2023/2024, the VRS Board adopted a
long-term asset allocation thatincreases the overall diversification of the portfolio without sacrificing
expected returns in the future.

Code of Virginia requires the Board to “diversify such investments so as to minimize the risk of large losses.”

VRS will begin its regularly planned Asset Liability Management study beginning this fall and the Board will
adopt a new long-term asset allocation before fiscal year 2028.

Prior Target Long Term Target
Allocation Allocation

|Leverage included in the Total (0%

Prior Target Long Term Target
Allocation Allocation
¥pected Annualized Return 7.3% 7.3%
pected Annualized Volatility 10.7% 10.2% Wp—
Virginia Return Greater Than 6.75% - 10 Years 53% 55%
E::::::Fm Return Greater Than 6.75% - 20 Years 55% 61%




VRS Fiscal Year Returns
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Total Fund Performance™ as of March 31, 2026

For all periods, the returns have exceeded the 6.75% long-term rate of return.

VRS Return Benchmark

1-year 11.5 12.2 -
3-year 9.7 11.0 —
S-year 7.8 6.8
10-year 8.8 8.2
15-year 8.2 7.6
20-year 7.1 6.5
25-year 7.2 6.7
* Percent; net of fees source: Bank of New York
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Total Fund Performance™ as of March 31, 2026

10Year 5Year 3 Year 1Year Market Value ($MM)

Total Public Equity 111 10.1 17.4 20.8 42,342
Benchmark 11.1 9.1 16.1 18.4

Total Private Equity 14.1 11.2 7.0 8.3 19,910
Benchmark 13.8 11.6 21.0 22.3

Total Real Assets 7.0 6.2 1.4 5.9 17,113
Benchmark 4.8 3.7 06 41

Total Credit Strategies 7.8 7.8 10.3 8.8 19,017
Benchmark 6.0 5.1 8.1 5.9

Total Diversifying Strategies n/a 5.2 7.9 6.2 6,711
Benchmark nfa 4.7 8.0 6.5

Total Private Investment Partnerships 8.8 10.0 7.9 8.3 1,952
Benchmark 7.9 7.1 S.0 10.5

Total Fixed Income 2.7 1.2 4.7 5.4 19,864
Benchmark 1.9 06 41 4.7

Total Fund 8.8 7.8 9.7 11.5 129,276
VRS Custom Benchmark 8.2 6.8 11.0 12.2

*Percent; net of fees

Virginia
Retirement
System™

Source: Bank of Mew York
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Total Fund Performance™ as of Aprit 30, 2026

10Year 5Year 3Year 1Year FiscalYTD MarketValue ($MM)

Total Public Equity 119 11.0 20.2 29.6 18.0 45,534
Benchmark 11.5 10.1 18.9 27.7 16.8

Total Private Equity 14.1 10.9 7.0 8.1 6.5 19,882
Benchmark 14.6 12.2 19.2 21.0 27.3

Total Real Assets 7.0 6.1 1.5 6.3 4.9 17,254
Benchmark 4.8 3.6 0.3 4.1 3.3

Total Credit Strategies 7.7 7.7 10.2 9.5 7.4 19,046
Benchmark 6.0 5.3 8.2 7.5 4.4

Total Diversifying Strategies n/a 5.0 7.9 8.4 7.7 6,984
Benchmark n/a 4.3 79 6.5 2.3

Total Private Investment Partnerships 8.8 10.0 7.9 8.6 5.6 1,952
Benchmark 8.1 7.3 8.6 10.6 11.1

Total Fixed Income 2.7 1.1 4.6 5.5 4.4 19,939
Benchmark 1.8 0.5 4.0 4.7 36

Total Fund 9.1 8.0 10.6 14.5 9.9 132,881
VRS Custom Benchmark 8.5 7.1 11.6 15.1 11.8

*Percent; net of fees Source: Bank of Mew York

Virginia
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Asset Allocation asof March 31, 2026

Total Fund Market Value = $129.3 billion

-10% 0% 10% 20% 30% 40% 50%
N s /32.8% Public Equity
$19.915.4% Private Equity
$17.113.2% Real Assets
_ $19.0147% Credit Strategies
- $6.7/5.7% Diversifying Strategies
. $20/1.5% Private Investment Partnerships
I $1.31.0% Exposure Management Portfolio
$19.9/15.4% Fixed Income
$24/1.9% Cash
s1va1% [ Leverage Dollar Amounts in Billions /

Percent of Total Fund
Difference in totals are due to rounding

Virginia Source: Bank of New York
Retirement
System™ 20



Trust Universe Comparison Services

Risk vs Total Return
5 Years Ending March 31, 2026
14
13 More Return, Less Risk Median Risk More Return, More Risk
12 = S&P500
11 Stock Index
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source: Wilshire Trust Universe Comparison Service® (TUCS®)
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Trust Universe Comparison Services
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Risk vs Total Return
10 Years Ending March 31, 2026

Mare Return, Less Risk More Return, More Risk m S&P500
Median Risk Stock Index
VRS Total Fund e

Median Return .. TotalFund Benchmark | ____-- pammm T let) @

"""" NCREIF
Property Index

Less Return,
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3 4 5 =] i 2 9 10 11 12 13 14 15 16

Risk (Historical Standard Deviation of Return)
Source: Wilshire Trust Universe Comparison Service® (TUCS®)
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Internally Managed Assets

Asset Class Objective $MM
Core 18,189.3
Fixed Income Core Plus 759.2
Subtotal 18,948.5
Low Tracking Error 14,221.0
Low Volatility 7,632.3
Equity
Other 36.9
Subtotal 21,890.2
Public Market Assets 241.6
Other Private Market Assets 6,679.6
Subtotal 6,921.2
Total 47,759.9

asof March 31, 2026

Virginia
Retirement
System™



Adding Value Multiple Ways

Total Fund 10-Year Value Add
Asof 12/31/2024

Effective Cost Management
As of 12/31/2024

60

Basis Points

Source: BNY Data, 12/31/24

2.9

5B

Basis Points

Virginia
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33.3

|

$MM
Source: CEM, CY2024

9,845

$MM

In-House Management Fee Savings
As of 12/31/2024

13.4
154.1

Basis Points MM

Source: CEM, CY2024
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Markets & Economy

public equity markets near record levels and technology/Al-related

@ Financial markets have continued to have positive returns, with
investments remaining a major driver of returns.

Inflation has increased recently and consumer sentiment is low.
Despite this, the U.S. economy has remained resilient with Al-
related capital expenditures creating significant activity.

Geopolitical developments continue to create event risk. VRS
% % manages this through diversification, liquidity planning, and a

long-term investment horizon rather than attempting to trade
around short-term events.

While recent market performance has been favorable, future
returns may be more dependent on earnings growth and
disciplined implementation.

Virginia
Retirement
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Risk Management and Stewardship

A b
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O
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VRS continues to strengthen risk management, including liquidity
and leverage oversight, stress testing, and monitoring of
geopolitical and policy-drivenrisks.

The portfolio maintains sufficient liquidity to meet benefit payments
and other obligations, even under stressed market conditions.

VRS continues to expand our use of internal management to save
oninvestment fees and expenses.

Staff development remains a strength of the organization, with
continued investment in professional expertise across public
markets, private markets, risk, operations, and governance.

Ongoing professional development and training.

» 35 Chartered Financial Analyst designations

» 8 Chartered Alternative Investment Analyst designations
» 57 Master’s degrees

« 5Ph.Ds

* 1 Juris Doctor



Summary
VRS remains focused on prudent risk-taking, strong governance,
cost-effective implementation, and benefit security for members
andretirees.
{ @ J VRS is in a stronger position than a year ago: funded status has

fa improved and employer contribution rates have generally
benefited from strong investment performance.

Over the long term (5-, 10-, 15-, 20, and 25-year periods), the VRS
HH portfolio has exceeded both its policy benchmark and the 6.75%

@ assumed rate of return, reflecting the effectiveness of a
diversified, risk-aware investment approach.

rw,w ) Investment staff continues to generate value through strong
@ relative performance and efficient, cost-conscious

implementation of investment strategies.
. Virginia
Retirement
ii; System”



Administration
Overview

Patricia S. Bishop
VRS Director
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=

Our mission is to deliver retirement and other benefits

to Virginia public employees
through sound financial stewardship
and superior customer service.
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VRS Total Membership™ as of May 31, 2026

Plan1 Plan 2 Hybrid Total

Teachers 47,542 25,360 94,505 167,407
Political Subdivision Employees 24,691 33,978 67,504 126,173
State Employees 19,532 11,454 20,669 81,655
State Police Officers’
Retirement System (SPORS) 731 1,110 1,841
Virginia Law Officers’
Retirement System (VaLORS) 1,235 6,075 7,310
Judicial Retirement System (JRS) 89 30 351 470
Total Active Members 93,820 78,007 213,029 384,856
Total Retirees/ Inactive/Deferred VRS Total
Active Members Beneficiaries Members Population
384,856 253,727 241,715 880,298

Virginia * Based on actuarial data.
Retirement
System™



Funded Status: State Plan
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The funded status for FY 2025 based on
the actuarial value of assets was 82.8%
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B Historical Funded Status using MarketValue of Assets | Projected Funded Status using Market Value of Assets

Notes:
= Projected funded status based on assumed irvestment retums of 6.7 5% and inflation of 2.5%.
= GASB Accounting rules reflect funded status using Market Value of Assets.

Virginia

Retirement

System®

StatePlan
Unfunded
Liability as of
6/30/2025

$5.4 Billion
using
Actuarial
Assets

$4.5 Billion
using
Market Assets
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Funded Status: Teacher Plan

The funded status for FY 2025 based on
the actuarial value of assets was 82.8%

100.0% o ,._bnh
o o5 g™ o ¢ o
30.0% 8 Teacher Plan
80.0% gia -rf: Unfunded
Liability as of
70.0% 6/30/2025
60.0% .
$11.2 Billion
50.0% Using
Actuarial
40.0%
Assets
30.0%
.5 Billion
20.0% $9.
using
10.0% Market Assets
0.0%
N > o @ % o
"» "» "» "» *;. "» & "L LN "L & 1 LN mﬁ"

. Historical Funded Status using MarketValue of Assets . Projected Funded Status using Market Value of Assets

Notes:
= Projected funded status based on assumed irvestment retums of 6.7 5% and inflation of 2.5%.
= GASB Accounting rules reflect funded status using Market Value of Assets.
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Outlook for OPEB Plans

Funded Status for State-Supported Benefit Plans
Actuarial Value of Assets Basis—June 30, 2025

100.0%

Pensions a7 8% OPEBS

90.0%  gigx 82.8%

80.0% 737%  75.2% 74.9%
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OPEB Funded Status and Unfunded Liabilities:
Market Value of Assets (MVA)

2024 2025
UAALbased on MVA Funded Status UAAL based on MVA Funded Status
(Dollars in Thousands) (Dollars in Thousands)
Group Life S 1,166,536 72.5% S 980,861 78.0%
HIC State | ¢ 689,141 | 35.8% | ¢ 613,069 |  42.5%
HIC Teachers $ 1,141,564 22.0% $ 1,054,242 27.3%
VSDP $ (364,449) 211.0% $ (467,052) 260.1%
I
HIC Locals in Aggregate S 29,409 61.6% S 24,118 69.6%
HIC Constitutional Officers S 25,888 35.4% S 23,909 41.5%
HIC Social Services S 8,264 44.1% S 7,524 50.0%
HIC Registrars S 226 59.1% S 143 75.2%
VLDP Teachers S 471 96.7% S 828 95.5%
VLDP Political Subdivisions S (3,717) 130.7% S (5,922) 138.9%
Total OPEBS S 2,693,334 63.0% S 2,231,721 70.0%

Virginia
Retirement
System™



State Pension Plans:

Funded Status and Assumed Rate of Return

VRS isin the top quartile compared to other states.*

State Pension Plans - Funded Status and Assumed Rate of Return

2024 ACFR Information
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Assumed Rate of Return
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5.80%

* VRS uses a lower discount rate than many other states that if normalized would move VES up in rankings.

35



2026 Stress Test Completed

= Report includes:
Economic Scenario Testing

Review of Non-Investment Risks
to Plan Funding

Strategies to Enhance Funding

® Provides an analysis of the potential
impact of various scenarios and

VRS Stress Test and Sensitivity Analysis hypothetical situations and supports
Report to the General Assembly of Virginia .

transparency regarding the future health
— of the retirement system.

Section 51.1-124.30:1 of the Code of Virginia required VRS to formally adopt a policy
to regularly report sensitivity and stress testing analyses for members of the General Assembly.

Virginia

Retirement

System™ S
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Benefits of Improved Plan Health

% L

il

Stability Improved Greater resiliency,
in employer funded status especially during
contribution of VRS plans periods of

rates market volatility

Virginia
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Hybrid 457 Plan - Voluntary Participation

Voluntary contribution percentages for all current hybrid
plan members effective April 1, 2026

5.7%
Not making voluntary
29.3% contributions
4.0% Election
6.6%
2.0-3.5%
Election
2 o0 37.9%
/ -5% 0 0.5% Election
Election 13'3%
1.0%
Election

Voluntary Contribution Percentages

0.0% 0.5% 1.0% 1.5% 2.0-3.5% 4.0%

Virginia
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Innovations and Member-Focused Initiatives

Strengthening operations:

[o]
» Expanded data capabilities, records management
—

practices and responsible applications of Al.

* |[mplemented a new HR information system to streamline ®
hiring, onboarding, performance evaluation and training. /A

® |ncreasing digital accessibility from 90% to 96%+
to meet federal and state ADA requirements.

Vir ginin
Retirement

System” -
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CEM Benchmarking: VRS Administration

Relationship between VRS service and pension administration cost

30 High Service, High Service, Pension
2 Low Cost High Cost Administration Cost
10 NS P O & O
o _. 4 o O O O O
0 o ° fé@o - $140
" PEER
10 O OO 0 QO AVERAGE
o 0O COST
-20 o °
-30
Total Service Score
-40
O .
50 Low Service, O Low -Serwce, ?Pg
Low Cost High Cost SCORE
-60
4200  -5150  -5100 -$50 50 $50 $100 $150 $200 $250 $300

Virginia
Retirement
System™

Relative Cost Per Member = Cost Per Member - All Average Cost Per Member

O Peers OAll

OVRS AVRS (2017)

@ 2026 CEM Benchmarking Inc.
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Summary

= Continue to provide cost-effective service delivery
including enhanced outreach and tools for improving
member savings.

» Plan funded status has improved, and contribution
rates for most employers remain stable in the new
biennium.

®* Ongoing financial support, including the cash infusion
into the state Health Insurance Credit plan, results in
lower liabilities and enhanced stability.

®* The Governor and General Assembly’s commitment to
fully funding contribution rates ensures plan health.

Virginia
Retirement
System”
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Helping members
plan for tomorrow,
today

Virginia
Retirement
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Legislative Changes to VRS Plans

VRS implemented two legislative changes on July 1:

PN

® Judges formerly in the Hybrid Retirement Plan
are now members of VRS Plan 2
for prospective service.

® [ocal emergency dispatchers now have
disability benefits through the Virginia Local Disability Program.

* VRS Plan1and Plan 2 members were given
the option to remain in the disability retirement program.

Virginia
Retirement
System”



Recent VRS Awards

P

Certificate of Achievement
for Excellence in Financial Reporting

Award for Outstanding Achievement
in Financial Reporting

Government Finance
Officers Association

(MNCPERS

Serving Public Pensions Since 1941

Certificate of Transparency

National Conference
on Public Employee
Retirement Systems

*"?ﬂ?%@
S fams,
=

Philanthropy Excellence Award
Heart of the CVC Award

e

Public Pension Standards Award
for Funding and Administration

Public Pension
Coordinating Council

2025 Commonwealth of Virginia Campaign

Virginia
Retirement
System™



VRS Fiduciary Duty

52
ks

Virginia
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Administer the trust fund solelyin the interests of VRS

members, retirees and beneficiaries.
= Constitution of Virginia

=  (Code of Virginia

= [nternal Revenue Code

Manage assets with care, skill, prudence and diligence.

= Trustees carryoutthe Board’s fiduciary duties and responsibilities.

= Protect long-term value of investment portfolio.

= Provide benefit security to members and rate stability for employers.

Maintain broadest possible opportunity set in the
investment portfolio.

= Divesting from/not investing in certain sectors may contradict
fiduciary requirements.

= |nvestmentincome has historically funded two-thirds
of benefit payments.



Constitutional Duties and U.S. Code:
Exclusive Benefit Rule

Constitution of Virginia, Article X, Section 11:

“The funds of the retirement system shall be deemed separate and
independent trust funds, shall be segregated from all other funds of the
Commonwealth, and shall be invested and administered solely in the
interests of the members and beneficiaries thereof.” [Emphasis added.]

26 United States Code § 401(a):

“Atrust ... shall constitute a qualified trust under this section.... if under the
trustinstrumentitis impossible ... for any part of the corpus or income to
be (within the taxable year or thereafter) used for, or diverted to, purposes
other than for the exclusive benefit of his employees or their
beneficiaries....” [Emphasis added.]

Virginia
Retirement
System”



VRS Employer Contribution Rates

by Fiscal Year

Retirement Program

FY 2025-2026

Defined Benefit Rate*

FY 2027-2028

Board-Certified
Defined Benefit Rate* **

State Employees 12.52% 11.07%
Teachers 14.21% 12.20%
State Police Officers' Retirement System 31.32% 31.67%
Virginia Law Officers' Retirement System 24.60% 22.60%
Judicial Retirement System 30.67% 30.49%
Non-Professional School Board Varies by Varies by
and Political Subdivision Employees Employer** Employer**

* Additional contributions of 1.0% — 3.5% of the hybrid payroll is required for Hybrid Retirement Plan

members.

** Political subdivision and non-professional school board employers can download actuarial

Retirement *** Subject to action by the General Assembly.

System™

. Vireinia valuation reports and rate letters directly from myVRS Navigator.
% - g ‘.
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Other Post-Employment Benefits
Contribution Rates by Fiscal Year

FY 2027-2028

L FY 2025-2026 Board-Certified Rates
Employee 0.71% 0.64%

Group Life Insurance  Employer 0.47% 0.42%
Total 1.18% 1.06%
State Employees 1.12% 0.70%
Teachers 1.21% 0.88%

Health Insurance :

Credit Non-Professmnal.S.c hool Board Varies by Varies by
Meml.aﬁ.ﬁ and Political Employer Employer*
Subdivision Employees

:gg'g';:;fﬁgf;gram Covered Payroll 0.50% 0.42%

Virginia Local Teachers 0.45% 0.48%

Disability Program Political Subdivision Employees 0.74% 0.79%

* Political subdivision and non-professional school board employers can download actuarial valuation
reports and rate letters directly from myVRS Navigator.

Virginia
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Estimated Employer Contributions

Fiscal Year 2026

12.52%

Appropriation

Act

12.52%

Fiscal Year 2027

11.07%

Fiscal Year 2028

11.07%

31.32%

31.32%

31.67%

31.67%

22.81%

24.60%

22.60%

22.60%

14.21% 14.21%

Total Statewide Plans

30.66%

30.67%

30.49%

12.20% 12.20%

30.49%

Estimated Employer Contributions FY 2027

Non-General

Estimated Employer Contributions FY 2028

Non-General

General Fund Total General Fund Total
Fund Fund
State 5322,610,000 5407,276,000 5729,886,000 5332,288,000 5419,495,000 5751,783,000
SPORS 553,441,000 $7,357,000 560,798,000 $55,045,000 $7,577,000 562,622,000
ValLORS 591,541,000 511,198,000 5102,739,000 594,287,000 511,535,000 5105,822,000
531,599,000 S0 $31,599,000 532,547,000 S0 532,547,000

$572,101,000 | $858,152,000 | $1,430,253,000 | $589,264,000 | $883,897,000 | $1,473,161,000

Total Statewide Plans

$1,071,292,000 | 51,283,983,000 | 52,355,275,000 | 51,103,431,000

51,322,504,000 | $2,425,935,000

Virginia
Retirement
System™



Hybrid Retirement Plan Structure

Defined Benefit Component Defined Contribution Component

4%
Mandatory Employee

Member Contribution
Account (MCA)

o

1% 0-4%
Mandatory Employee Voluntary Employee

Hybrid 401(a) Hybrid 457 Deferred
Cash Match Plan Compensation Plan

o+

)

1%
Mandatory Employer

Hybrid 401(a)
Cash Match Plan

0-2.5%

Employer Contribution
Actuarially
determined rate

Employer Matching
Hybrid 401(a)
Cash Match Plan

Virginia
Retirement
System™



Communications and Outreach

‘v’irginia

The Voya Retire
mobile app allows
members to manage
their accounts

on the go

With GoHybrid, employees
can elect avoluntary
contribution before
their hire date

or enrollmentin VRS

Retirement

System™

SmartStep allows
members to increase
their voluntary

SmaI'tStEp contributions

at adate
they choose

The Hybrid Learning Channel

features a
Starting video series
Your Hybrid
Plan to educate
Adventure

members




Calculators for Planning and Saving

Suestions, My Cronrviess =upy bapvw T argsers
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My Retirement Overview®
shows the change in a paycheck

when making voluntary contributions

crm o o e
e S e— -

RMD (Required Minimum Distribution)
Calculator estimates distribution amounts
Virginia
Retirement
System™
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Traditional vs. Roth IRA Calculator
explains the Roth option and selecting
pretax or after-tax savings

myOrangeMoney® Retiremant Caloulator
Plarring for retirement wiardy with & goa
s Wiy ® 4, o waay iy v b e beaday ol ey el v grms Fon gy
ey i v e g e d Pl
’ by mk dor o age?
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myOrangeMoney® Retirement Calculator
helps estimate the amount needed
to save for retirement

n
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Financial Planning Services

= Available to all VRS members and retirees, regardless of

participation in a DC plan, through Voya Financial’s Be
Ready team.

= Dedicated financial planners for VRS membership,
including financial advice options.

Individual Consultation: No cost to participant

= Focus on comprehensive financial planning needs beyond retirement savings.

= 30-minute consultation with a financial advisor delivered via phone or video
conference.

Financial Planning Webinars

= Live webinars with professionals.

varetire.org/make-a-plan

Virginia
Retirement
System™
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